
 
 

 

POSITION DESCRIPTION 
Manager, Liverpool Innovation Precinct 

 
REIMAGINING INNOVATION IN HEALTH, EDUCATION AND RESEARCH 

Competitive salary package (including 9.5% superannuation and fully maintained vehicle) and generous 
staff benefits. 

Full time, fixed term position for 2 years (extendable upon partner agreement) 
 

Position purpose:  

The Liverpool Innovation Precinct (LIP) brings together key stakeholders from across government, education, 
research and business sectors in a collaborative effort to deliver an aspirational vision for the Precinct, with a focus 
on developing the area as a growth precinct focusing on Health, Education and Research sectors. Anchored 
around the Liverpool Hospital, the Precinct aims to attract the industries and jobs that will drive the next wave of 
economic progress in the region. The Precinct will also leverage its position in Liverpool as a hub for healthcare 
robotics and advanced manufacturing and will support the broader logistics hub for health and medical products. 
This will be driven by strong public-private collaboration across the Precinct, supported and enabled by digital 
technologies. 
 
As the Manager you will lead and facilitate the establishment, development and operation of an innovative, effective 
precinct with a diversity of health related, public and private-sector organisations working across research, ideas 
development, commercialisation and education. The spread of organisations wishing to locate within the precinct 
will encompass micro, small and medium sized organisations, as well as national and global partners, to deliver a 
deep and robust eco-system of both innovative and traditional employers. The role works in close partnership with 
precinct members, university partners, industry associations, local, state and federal government agencies to foster 
the development of a high performing precinct. The position advocates the precinct’s role in the creation of new 
value chains, identifying potential within emergent industries and actively sources funding from the private and 
public sectors. 
 

Key accountabilities/responsibilities: 

Responsible for: 

1. Providing leadership and support for the development of the precinct with strategic direction from the 
Chair, LIP 

2. Acting as a single point of contact and filter to ensure LIP members and potential partners are connected in 
a way that maximises the benefit to all parties 

3. Leading high-level engagement and building broad and diverse connections into innovation that supports 
the health sector and its supporting industries and ensuring that LIP is fully aware of emerging issues, 
trends and opportunities in the sector  

4. Partnering with universities, research centres and established organisations to facilitate the creation of 
new, spin-off commercial entities that address emergent market needs 

5. Implementing the LIP Innovation Framework, a Precinct Implementation Plan in partnership with key 
public, private and academic agencies   

6. Preparing relevant key performance indicators to measure the success of precinct development, focussed 
around investment attraction and industry development  

7. Advocating and working with key national and international industry stakeholders to foster cross border, 
macro-regional and transnational cooperation to develop market share in emerging industries, sectors and 
sub-sectors and attract direct investment 
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8. Delivering and implementing a communication and engagement strategy, including an advocacy 
framework, to disseminate information and raise awareness to promote the precinct, its objectives, and 
partner organisations, to develop and raise the brand and new initiatives 

9. Promoting an entrepreneurial and innovative culture within the precinct, including risk-taking attitudes 
through encouragement of investment in education and skills, and the securing of targeted talent 

10. Sourcing financial grants and assistance from government and non-government sources, applying funding 
mechanisms and systems to track and monitor the management and allocation of funds 

11. Providing strong linkages back to the Sydney Start-Up Hub (and other innovation precincts) so that LIP 
precinct participants can take advantage of broader national and international linkages, expertise and 
funding 

12. Representing the LIP at domestic and potentially international events (subject to agreement).  

Decisions made in the position: 

1) Provides precinct advice, priorities and direction on emerging issues impacting the ongoing operation of the 
precinct, innovation, and the capture of potential synergies 

2) The role has autonomy to deliver programs and funding, and to change priorities within approved business 
plans 

3) Ensures all documents, reports, correspondence, project proposals and submissions are completed within 
required time frames and to a high standard 

Decisions referred: 

1) Expenditure above formalised delegation 

2) New initiatives and policy changes 

3) Structural change to work program, approach and practices 

 

Key issues/challenges: 

1) Strengthening an emerging precinct, focusing precinct participants, establishing a brand and play an 
essential role in the creation of new linkages to support the development of emergent industries 

2) Ensuring continued alignment and strong partnerships amongst to LIP partners  

3) Apply diplomacy, confidentiality and astute judgement in evaluating and imparting advice on potentially 
sensitive and controversial issues, and providing an appropriate response, with sensitivity to the potential 
impact on the precinct and its partner organisations 

4) Balancing a range of competing and conflicting priorities and working in a high-pressure environment 
where there is a requirement to make accurate information decisions within a limited timeframe 

Key working relationships:  

 Chair LIP   LIP members 

 External Stakeholders (Business and Community)  Government agencies 

 CEO, Liverpool City Council   
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POSITION SPECIFICATION 

 
This section needs to be addressed in any application for this position. 

 
Addressing the essential and desirable selection criteria individually is highly recommended as it allows the 
selection committee to assess how you meet the criteria in a clear and concise way. Applicants who do not meet 
the essential criteria will not be considered. 

 

ESSENTIAL CRITERIA 

Qualifications/Licences  

 Tertiary qualifications in business, innovation, entrepreneurship or equivalent experience  

 Current Class C NSW Driver's Licence 

Experience 

 Good knowledge of innovation and commercialisation, with high-level understanding of the Australian 
innovation ecosystem, policies and opportunities 

 

 Proven experience in the development and implementation of complex high impact innovation projects, and 
ability to act strategically across disciplines  

 Demonstrated ability and experience in building relationships and lasting partnerships with government, 
industry, business and/or stakeholder management, including a sound knowledge of appropriate concepts, 
methods and practices 

 Ability to collaborate with a diverse group of organisations to position the precinct on a national and global 
stage 

 Proven business development experience in building a pipeline of leads, developing networks and sourcing 
and closing new business opportunities 

 High level analytical skills to monitor global innovation trends, research and analyse data to drive strategic 
innovation 

 Exceptional verbal and written communication skills with the ability to communicate with a wide range of 
stakeholders and demonstrated experience in preparing proposals and pitches 

 

Knowledge and Skills 

 Knowledge of Work Health and Safety practices, the principles of Equal Employment Opportunity, ethical 
practice and multi-cultural diversity. 

 Ability to partner and work in a collaborative environment, leveraging the expertise of a broader group, to 
deliver successful outcomes. 

 Project management skills, including the ability to plan, prioritise, research, implement, monitor and evaluate. 

 

DESIRABLE CRITERIA 

Qualifications/Licences/Experience/Knowledge and Skills 

 Working knowledge of identifying and securing relevant Government Grants   

 
Please submit your CV and a covering letter addressing the above essential and desirable criteria 
to contact@liverpoolinnovation.com.au or contact Chris Taylor on 0423 272 494 for further 
information.   
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